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MANOR ROAD PRIMARY SCHOOL 
BEHAVIOUR POLICY 

 

GOVERNORS’ STATEMENT OF PRINCIPLES FOR THE BEHAVIOUR POLICY 

 
 
The following principles have been agreed by the Governing Body to inform and direct the 
Behaviour Policy:- 
 
Through the Behaviour Policy, the school will promote and teach our core values:-  
 
 Respect for self and others 
 Truth and honesty 
 Trust and fairness 
 Tolerance and compassion 
 Self-discipline 
 Respect for property and the environment 
 Politeness 
 Forgiveness 
 
Promoting such values assists in the preparation of the children for the responsibilities and 
duties of adult life and citizenship. 
 
The Behaviour Policy should be positive in that it enhances self-esteem, truth and good 
relationships and emphasises rewards rather than punishments.  Rules should be kept to 
a minimum and expressed in positive terms when possible. 
 
The Behaviour Policy should be clearly understood by all members of the school 
community – pupils, parents, governors, teaching and non-teaching staff. 
 
The Behaviour Policy will offer support systems for staff who, in turn, have a responsibility 
to set a good example to children and to contribute to the support systems if they are to 
succeed. 
 
Parents should be involved in all aspects of a child’s development and should be notified 
at an early stage if a child is having behavioural difficulties.  Good behaviour as well as 
bad should also be drawn to the attention of parents. 
 
The Behaviour Policy should include reference to dealing with bullying, racial harassment, 
attendance problems and exclusions. 
 
PURPOSE 
 
At Manor Road we believe that good behaviour and discipline are essential to an orderly 
working atmosphere where effective teaching and learning can take place. 
 
The purpose of our Behaviour Policy is:- 
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 To develop a shared understanding and a consistent approach which supports the 
aims and values of the school; 

 To create a positive and orderly atmosphere which supports teaching and learning; 
 To support staff through the identification of whole-school, effective systems and 

practices to foster good behaviour and provide measures for dealing with problem 
behaviour; 

 To create a safe, secure environment for children and staff through the clarification of 
expectations, roles, rights and responsibilities. 

 
 
RIGHTS AND RESPONSIBILITIES 
 
All members of the school community have rights and responsibilities based on the values 
of the school. 
 

 Rights Responsibilities 

Staff To the support of a Behaviour 
Policy. 
To be safe. 
To be treated fairly and with 
respect. 
To teach without unnecessary 
interruption. 
To be listened to and supported by 
senior/other staff when dealing 
with troublesome children. 
To work in a clean, orderly and 
pleasing environment. 

To contribute to and implement the 
school’s Behaviour Policy. 
To follow the school rules. 
To set high standards of work and 
behaviour. 
To be a good role model. 
To develop good class management 
skills. 
To keep appropriate records/logs. 
To work in partnership with parents. 
To maintain a clean, tidy and 
pleasant environment. 

Pupils To be safe. 
To be treated fairly and with 
respect. 
To learn without unnecessary 
interruption. 
To be listened to. 
To have appropriate work set. 
To learn in a clean, orderly and 
pleasing environment. 

To follow the school rules. 
To treat everyone with respect. 
To let others get on with their work. 
To increasingly take responsibility for 
their own behaviour. 
To help with managing classroom/ 
school. 
To help to keep a clean, tidy and 
pleasant environment. 

Parents To be informed about their child’s 
behaviour – good and bad. 
To receive confidential and 
sensitive support for families under 
stress. 

To support the school’s Behaviour 
Policy/Home-School Agreement. 
To promote good behaviour in school 
and support any targets set. 
Inform school of changes in 
circumstances. 

Governors To receive information from the 
Headteacher about standards of 
behaviour and about pupil 
exclusions when necessary. 

To set principles for, and approve and 
review, the Behaviour Policy. 
To be supportive in difficult 
circumstances, including exclusion. 
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SCHOOL RULES   
(See Appendix 1) 

 
The Manor Road Code 
 
Rules for the school (The Manor Road Code) are drawn up by staff and children which fall 
broadly into the categories of: 
 
 Respect for myself 
 Respect for others 
 Respect for property/environment 
 
Discussion with children will take place in each class to ensure children understand and 
take ownership of the rules.  Consequences of breaking the rules will also be established 
with the children.  
 
The school rules will be displayed around school and on the Class Notice Board in each 
classroom as a constant reminder; eg misbehaviour can be interrupted by asking the child 
which rule is being broken, requiring the child to think and respond rather than just stop 
misbehaving - thus encouraging self-discipline.  
 
 
STAFF RESPONSIBILITIES 
 
All Staff 
 
All staff, teaching and non-teaching, have a general responsibility for encouraging pupils to 
behave well at all times. 
 
Good order and good behaviour have to be worked for, they do not simply happen.  Pupils 
learn more in school than they are taught.  They learn from the messages carried by the 
way the school is run and the relationships between the people in it. 
 
As adults we can set good examples and model the standards expected from the pupils: 
 
Consistency  Children need to know what is expected of them in all areas of school, 
   by all staff.  Staff will set high standards and apply rules firmly and  

fairly at all times. 
 
Courtesy Everyone will act with consideration and courtesy to others at all 

times.  Shouting and aggressive behaviour is always discourteous. 
 
Respect Staff will expect to give and receive respect. 
 
Relationships  Good relationships are vital.  Staff will take the initiative to relate and 

communicate with children and each other – smile, greet, speak, 
listen. 

 
Be Positive Negative labelling can result in a vicious circle developing which fails 

to promote improved behaviour.  Staff will take the time and patience 
to interact with children in a positive way.  Separating the behaviour 
from the child will protect self-esteem. 
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Environment The quality of the school’s environment influences children’s 

behaviour.  Dangers, graffiti etc. will be dealt with promptly; litter and 
untidiness will be kept under control. 

 
When correcting children’s behaviour staff should:- 
 

 Maintain eye contact 

 Minimise embarrassment and hostility 

 Use a respectful but assertive tone 

 Acknowledge and affirm positive behaviour 

 Privately encourage positive behaviours 

 Avoid unnecessary arguments 

 Give clear ‘choices’ to maximise pupil responsibility 

 Be consistent in follow through 

 Use support systems as necessary 
 
Remember: 
 
Our success is not tested by the absence of problems but the way we deal with them.  All 
staff at some time may fail to keep good order or find some children persistently disruptive.  
At Manor Road we will adopt a collegial, whole-school approach in such situations to 
support each other and the pupils.  Staff can feel confident to raise problems with senior 
staff or at a Staff Meeting. 
 
Teaching Staff 
 
Teachers have overall responsibility for good behaviour in the classroom, however all staff 
should promote good behaviour at all times. 
 
“Classroom management skills are the single most important factor in achieving good 
standards of classroom behaviour.”  (Elton 1989) 
 
Key characteristics of good practice in classroom management which staff will adopt are:- 
 

 A prompt start to lessons 

 Lessons well planned and prepared in advance 

 A calm and purposeful atmosphere 

 Clear procedures and instructions 

 Appropriate, interesting work set, differentiated to ensure success 

 Pupils encouraged to reflect on progress an set goals 

 High emphasis on academic achievement 

 High recognition of positive achievement and good behaviour 

 Low emphasis on punishment 

 Enthusiasm and use of humour by the member of staff 

 Resources well cared for and well organised 

 Order but not rigidity 
 
It is important at the beginning of the school year to plan for classroom discipline and 
establish this with your class.  Establishing the standard of behaviour you will accept in 
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your classroom is crucial for successful teaching and learning.  It is a time-consuming 
process, but time well spent. 
 
In particular, staff will:- 
 

 Explain/discuss routines and rules for: 
o Acceptable working noise levels 
o Gaining attention/answering questions 
o Moving around the classroom 
o Accessing and tidying up resources 
o Going to the toilet 
o Pupils to deal independently with problems eg. spellings, finished work 
o Disagreements with peers 

 

 Explain/discuss rewards/consequences for following/breaking rules 
 

 Plan an appropriate seating plan 
 
Much of the guidance given so far will go a long way to prevent misbehaviour and 
encourage appropriate behaviour by creating a consistent, predictable environment.  
Communicating to all pupils that they are valued and teaching the social skills to 
participate fully in the school, through strategies such as circle time, can make a 
considerable difference to the quality of relationships and the ethos generated.  It can 
encourage co-operation with, rather than control of, pupils. 
 
All staff are required to follow the steps detailed in ‘Sanctions’ if inappropriate behaviour is 
evident in class or around school.  
 
 
 
ENCOURAGING GOOD BEHAVIOUR/REWARDS 
 
Positive Attention 
 
All pupils should receive acknowledgement for following the rules agreed for the school 
(see Appendix 1: Manor Road Code). 
 
It is important that staff give appropriate attention, eg. ‘catch pupils being good’, through 
pupils having efforts and successes acknowledged and rewarded regularly. 
 
 
Pupil Responsibilities 
 
Children should be given responsibilities to help with managing their classroom and, for 
older children, with managing their school.  They are likely to react by behaving more 
responsibly. 
 

Rewards 
 

 Our rewards system must benefit all children, not just a limited group. 

 Rewards should be for positive behaviour as well as for skills and attitudes to 
academic work. 
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 Others should share in the ‘good news’, eg. parents, class, whole school. 

 A standardised system used by all staff will make children secure that their efforts 
will always be noticed. 

 
At Manor Road we will use the following rewards:- 
 
Praise 
 
A positive response to academic performance and social behaviour is crucial.  Although 
we do use more praise for academic performance than reprimands, research shows that 
this is not always true of social behaviour. 
 
We will aim to praise good and acceptable behaviour far more.  Although improvements by 
children who misbehave regularly will be small at first, we will aim to notice and respond to 
it to encourage good behaviour. 
 
A visible or tangible reward can have a long lasting effect and can be referred to when 
necessary. 
 
In Key Stage One children have Super Sid and in Key Stage Two children have designed 
their own reward board. 
 
Stickers 
 
Stickers will be used at the discretion of the member of staff. 
 
Children can be sent to the Headteacher who will also give stickers for positive work or 
behaviour. 
 
Lunchtime staff will issue stickers and house points to encourage and reward children at 
lunchtime. 
 
Dojos 
 
All classes use Dojos.  Each child will have a character/profile.  Staff assign positive or 
negative points (Dojos) for behaviour and effort.  Parents will be invited to log in and see 
their child’s achievements. 
 
Raffle Tickets 
 
Staff will award raffle tickets every day for behaviour and effort.  At the end of each week, 
one ticket per class is drawn and the winner will receive a small prize. 
 
House Points 
 
The use of House Points has been suspended during the Covid-19 Pandemic in order to 
reduce the risk of germs being spread.  These will be brought back once the restrictions 
for schools have been fully lifted. 
 
Merit Badges 
 
A system of merit badges will be used as follows:- 
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- Earned by children for special effort 
- Nominated by the class teacher or other members of staff – 2 per week 
- Awarded in Achievement Assembly 
- Merit badges worn by children all week 

 
 
Individual Class Rewards 
 
Specific rewards used in individual classes may vary or have additions as follows:  
 
Ash: Dojos, Stickers, Raffle Tickets and a Prize Box.  There is a teddy which is 

taken home for the weekend by nominated children as a reward for good 
behaviour.  

 
Elm: Dojos, Stickers, Raffle Tickets and Super Sid. One child each week is picked 

out of the raffle box to receive a prize.  
 
Oak: Dojos, Stickers and Raffle Tickets.  The two children with the highest number 

of positive Dojo’s each week receive a prize. 
 
Yew: Dojos, Stickers and Raffle Tickets, Traffic Lights and Super Star. Prizes for 

the top two children on Dojos each week. 
 
Year 3: Dojos and Raffle Tickets. The child achieving the greatest number of Dojos 

at the end of each week will receive a prize. 
 
Year 4: Dojos and Raffle Tickets. Additional weekly break time for children who work 

hard and follow all our rules. 
 
Year 5: Dojos and Raffle Tickets. Prize at the end of each week for the boy and girl 

who achieve the most Dojos. 
 
Year 6: Dojos and Raffle Tickets. Raffle Tickets will be awarded every time a child  

makes it to Silver on the Traffic Lights. There will be a prize at the end of 
each week for the two children who achieve the most Dojos. Friday Free 
Time will also be given to children who achieve 100% in the Dojos 
throughout the week. 

 
 
Traffic Lights 
 
A system of traffic lights will be used consistently throughout the school to indicate to 
children when they are behaving appropriately (or otherwise – see sanctions).  Pupils will 
remain on the green traffic light to show they are following the school/class/playground 
codes.   
 
 
Writing/Maths Stars/Presentation Awards 
 
Staff award certificates to children for excellent pieces of work in Friday’s Achievement 
Assembly. 
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Class Rules/Routines 

 
These will be established by the class teacher at the beginning of the year to ensure 
children are clear about expectations of working noise, movement round class, use and 
storage of equipment, independent working procedures etc. as well as consequences of 
inappropriate behaviour.  
 
 
Moving around School 
 
Teachers will also establish with children clear expectations that when classes are moving 
around school they do so in a calm and orderly manner at all times, requiring silence when 
requested.  All staff will ensure that children are reminded of this at other times. 
 
There is a one-way system for moving around the corridors in school, indicated by yellow 
arrows on the walls.  Children are expected to follow this system at all times. 
 

 
Playground Promises 

 
Rules for appropriate behaviour in the playground will be drawn up by children and staff, 
including Welfare staff.  These will be displayed near playground areas. 
 
Expected behaviour and activities for wet playtimes will also be established, displayed on 
the Class Notice Boards and shared with Welfare staff. 
 
 
Lunchtimes 
 
Lunchtime can often be the greatest source of difficulty for behaviour related problems. 
 
Although Welfare staff do not have the same responsibility as teachers, respect for them 
and their authority will be promoted in school. Welfare staff will receive training and 
guidance, including the school’s Behaviour Policy, to guide their actions. Many teaching 
assistants, who know the children well, also work as part of the lunchtime team. The 
Headteacher /Deputy will always be available to support them during lunchtime. 
 
Children who persistently misbehave at lunchtime may be required to go home during this 
period. 

 
 
Before and After School 
 
Children are expected to follow the school rules whilst on school grounds before and after 
school.  It is parents’ responsibility to supervise their children on school grounds before 
8.50am and after 3.30pm. 
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MANAGING BEHAVIOUR 

 
Encouraging Good Behaviour 
 
At Manor Road we believe we can develop good behaviour in our pupils through a 
positive, whole-school approach.    
 
We will agree on strategies for our school that will: 
 
 Lead, support and encourage children to develop good behaviour 
 Positively encourage desired behaviours 
 Systematically acknowledge good behaviour, minimising attention to bad behaviour 
 Encourage self-discipline in children 
 Enhance children’s self-esteem 
 Support staff in managing children’s behaviour 
 
All staff will use these strategies at all times with all children, not just in their own class. 
 
Key Stage One classes have a traffic light face system. All children begin each day on the 
green face. ‘Super Sid’ is used to reinforce positive praise and children can put their name 
on Super Sid if they are demonstrating excellent behaviour/ work/ attitude.  
 
Key Stage Two classes have a traffic light system. All children begin each day on the 
green traffic light. ‘Super Sid’ is used to reinforce positive praise and children can put their 
name on silver if they are demonstrating excellent behaviour/ work/ attitude.  
 

Sanctions  
 
Sanctions should: 
 

 Make it clear that bad behaviour affects others and is a serious offence against the 
school community 

 Not apply to a whole group for the activities of individuals 

 Be consistently applied by all staff to help to ensure that children and staff feel 
supported and secure 

 

Dealing with misbehaviour 
 
It is acknowledged that unacceptable behaviour does sometimes occur at Manor Road.  
We believe that it is important for children to understand that there are consequences 
following their behaviour and that sanctions will be fairly applied for bad behaviour. 
 
Negative Attention 
 

It is important that staff minimise the amount of attention given to pupils when they are 
attention-seeking or disruptive.  Minimal interactions should be used in refocusing pupils 
back on task. 
 

At Manor Road we have defined misbehaviour into 3 levels of seriousness and examples 
are given below.  We have defined our responses to them in order that pupils experience 
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behaviour management as a fair process as well as staff feeling confident in the range of 
options available to them. 
 

Behaviour in School – 3 Levels of Seriousness 
 

LEVEL 1 
Minor 

LEVEL 2 
Moderately serious/repeated 

minor behaviours 

LEVEL 3 
Very serious 

Talking at inappropriate 
times 

Repeated Level 1 behaviours Repeated Level 2 behaviours 

Interrupting 
 

Refusing to comply with 
requests/ 

Racial name-calling 
 

Shouting out 
 

Questioning authority Fighting, including retaliation 

Bad manners 
 

Answering back Severe aggression 

Inappropriate facial 
gestures 
 

Lack of respect for support 
staff/welfare 

Bullying 

Not listening 
 

Temper outbursts Damage to property 

Teasing/winding others up 
 

Swearing Physical/verbal abuse to staff 

Name-calling 
 

Derogatory comments, eg re. 
family members 

Sexual/directed swearing 

Not putting equipment 
away 
 

Not caring for equipment/ 
environment 

Open defiance 

Running in school 
 

  

Pushing in lines etc. 
 

  

 
 
Criminal Law:  
 
Some threatening behaviour could be a criminal offence, for example under the Protection  
from  Harassment  Act  1997,  the  Malicious  Communications  Act  1988,  the  
Communications  Act  2003,  and  the  Public  Order  Act  1986.  For  example,  under  the  
Malicious Communication Act 1988, it is an offence for a person to send an electronic  
communication  to  another  person  with  the  intent  to  cause  distress  or  anxiety  or  to  
send  an  electronic  communication  which  conveys  a  message  which  is  indecent  or  
grossly offensive, a threat, or information which is false and known or believed to be  
false by the sender. If school staff feel that an offence may have been committed they  
may elect  to  seek  assistance  from  the  Police,  but  any  reference  to  the  Police  
should  only be undertaken with the agreement of the Headteacher.  
 
 
To ensure a fair and consistent system that also gives staff confidence in dealing with a 
range of misbehaviours, a traffic light system has been agreed and yellow and red cards.  
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If a child is displaying inappropriate behaviour then the teacher will: 
 
 
Key Stage One  
 
STEP 1 Remind child verbally of appropriate behaviour required.   
 
STEP 2 Ask the child to move their own name to the yellow face.  
  
STEP 3 Ask the child to move their own name to the red face. 
.   
STEP 4 Send the child to isolation table within class to work for 10 minutes/ EYFS time out  
             area.   
 
STEP 5 Yellow card issued to child to encourage self-reflection on chosen behaviour,  

    teacher scribes this for child and child fills in their rights- discuss behaviour with  
    teacher.   Child misses 5 minutes of playtime and stands by the wall outside.  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Parent not notified at this stage.   
 
 
 
STEP 6 Red card issued and the child takes the card to the Head Teacher. 

   Child misses 15 minutes of lunchtime play.  
   Card is sent home for parent to sign and return to school.  

 
 
 

Manor Road Primary School 
YELLOW CARD 

 
Child’s Name:  ___________________________________  Date:  _______________ 
 

Class:  ________________   
 

Reason for issue:  ______________________________________________________________________ 
 
_____________________________________________________________________________________ 
 

Signed:  Staff Member:    _____________________________________    
 

Child’s Comment:  
 

I have a right to :   ______________________________________________________________________ 
 

I have the responsibility to:  ___________________________________________________ 
 

______________________________________________________________________ 
 

Signed:      ______________________________________             Date:  _____________________ 
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STEP 7 Child is sent to the Head teacher and parents are requested to come into school  

   to discuss the behaviour of the child. Child receives a daily behaviour log which  
   goes home to be signed each night. Child remains on the behaviour log for one  
   week.   

 
Key Stage Two 
 
STEP 1 Remind child verbally of appropriate behaviour required.   
 
STEP 2 Ask the child to move their own name to the yellow traffic light. Yellow card issued  

   to child to encourage self-reflection on chosen behaviour, child fills in their rights-  
   discuss behaviour with teacher. Child misses 5 minutes of playtime and stands by  
   the wall outside.  

 
STEP 3 Remind the child about appropriate behaviour. If continued the child to move their  

   own name to the red traffic light. 
 

   Red card issued and the child takes the card to the Head Teacher.   
   Child misses 15 minutes of lunchtime play.  
   Card is sent home for parent to sign and return to school.  

 
STEP 4 Child is sent to the Head teacher and parents are requested to come into school  

   to discuss the behaviour of the child. Child receives a daily behaviour log which  
   goes home to be signed each night. Child remains on the behaviour log for one  
   week.   

Manor Road Primary School 
RED CARD 

 

Your child has been issued with a Red Card in accordance with our Behaviour Policy.  Please could you 
emphasise the importance of following our rules and the Manor Road Code and return this slip to confirm 

you have received the Red Card. 
 

Child’s Name: _______________________________________ Date:  ______________________ 
 

Class:  ________________   
 

Reason for issue:  ______________________________________________________________________ 
 

_____________________________________________________________________________________ 
 

Signed – Staff Member:    ________________________  Signed – Headteacher:  ____________________ 
 

Child’s Comment:  
 

I have a right to :   ______________________________________________________________________ 
 

I have the responsibility to:  ___________________________________________________ 
 

Parent’s Comment:  ____________________________________________________________________ 
 

_____________________________________________________________________________________ 
 

Signed: ___________________________________________________             Date:  _______________ 
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SEND 
 
Children may not respond to our general Behaviour Policy because they have particular 
problems – learning, social, physical, emotional. 
 
Concerns about particular pupils will be discussed with the Headteacher and SENCo and 
a Behaviour Plan drawn up in accordance with the SEND Policy. 
 
The Behaviour Plan should be shared with parents and pupils, and may require the 
support of outside agencies: 
 

- Attendance Officer 
- Educational Psychologist to develop strategies for emotional/behavioural 

problems 
- School Nurse Service who can have useful home contacts and medical 

information. 
- Pupil Referral Service to advise on Behaviour Plans and support pupils. 
- CAMHS 

 
 
For children who show consistent disruptive behaviours, links with parents are made 
initially to work together. Multiagency assessments are undertaken and clear links with the 
SEND provision are made. Behaviours are monitored between the class teacher and the 
Head Teacher to identify triggers and solutions. See Appendix 2  
 

 
Bullying 
 
Bullying is a particular behaviour by which one person has power over another.  
Incidences of bullying should be dealt with very seriously and in accordance with the 
school’s Anti-Bullying Policy.  
 
 
Confiscation of inappropriate items 
 
The school will if necessary confiscate inappropriate items from pupils. These include 
knives and weapons, alcohol, illegal drugs, stolen items, tobacco and cigarettes, 
pornography and any article that has been or maybe used to commit an offence, cause 
personal injury or damage to property. 
 
Weapons and knives will be handed to the police. All other items will be handed to parents 
if appropriate or disposed of by school. 
 
School staff can search a pupil if the pupil agrees*. 
 
*The ability to give consent may be influenced by the child’s age or other factors 

 
Conduct outside the school gates 
 
The school will contact parents in response to non-criminal behaviours and bullying that 
are reported to school. 
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Power to use reasonable force 
 
Teachers will physically separate children found fighting or may intervene with reasonable 
force if a disruptive child refuses to leave a room when instructed to do so. Force will only 
be used either to control or restrain. All members of staff have the legal power to use 
reasonable force, but will only do so in exceptional circumstances, to prevent children from 
hurting themselves or others, from damaging property or from causing disorder. 
 
 
Pastoral care for staff accused of misconduct 
  
School will support any staff accused of misconduct in a professional and supportive 
manner.  

 
Attendance 
 
Punctuality and good attendance, particularly the prevention of unauthorised attendance, 
is an integral part of our school policy on behaviour. 
 
Encouragement to attend school regularly emphasises positively the importance of school. 
 
Parents will be reminded of their responsibilities for attendance and punctuality when 
necessary. 
 

 
Racial Harassment 
 
All incidents relating to Racial Harassment will be taken seriously.  It will be made clear to 
pupils that such practices are unacceptable and will not be tolerated. 
 
All incidents will be recorded in accordance with LEA procedures. 
 

 
Exclusions 
 
The staff and Governors of Manor Road are committed to Inclusion. 
 
It is anticipated that the ethos and management of our school, its environment, the 
partnership with parents, coupled with our Behaviour Policy, will reduce or eliminate the 
need for pupils to be excluded.   It is rarely appropriate for pupils with SEND to be 
excluded. 
 
Should exclusion prove necessary, procedures will follow strictly the guidance provided by 
the LA (Local Authority) and DfE (Department for Education). 
 

Monitoring, Evaluation and Review 
 
At Manor Road, we recognise that the development of our Behaviour Policy is a cyclical 
and not a linear process.   
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We will monitor, evaluate and review our policy on an annual basis, more often if required, 
so that it is part of an on-going cycle of change and review to ensure it is effective and 
meets the current needs of the school. 
 
We will monitor: 
 

 Consistent use of stated behaviour management by all staff 

 Improvements in class management and its impact on learning 

 Improvements generally in school and at playtimes 

 Number of serious incidents logged 
 
We will evaluate: 
 

 Progress in relation to intended outcomes 

 Unintended outcomes that manifest themselves 

 The process of behaviour management 
 
Typical questions we might ask are: 
 

- Has the policy met the original objectives/Governors’ principles? 
- What aspects of the policy have been helpful? 
- What are the factors that contributed to success? 
- If objectives have not been met, why haven’t they? 
- Does the policy need re-visiting? 
- Were there unintended outcomes? 
- Are there any factors which adversely affected progress? 
- What else has been achieved (or lost) in the process which was not anticipated? 
- Did the language of the policy ensure it is accessible to all staff and parents? 
- Does the policy refer to all aspects of behaviour? 
- Does it make clear the roles and responsibilities of all involved in the process? 

 
 
We will review: 
 

 In response to the answers to the above questions 

 Taking account of any changes in the school population 

 In response to parental perceptions 
 

Complaints procedure 
 
All complaints should be addressed to the Headteacher or Chair of Governors for 
investigation. 
 
 
Policy Written by: Karen Marshall 
Policy Reviewed: September 2020 
Policy to be reviewed: Annually
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APPENDIX 1 
 

 
 
 
 
 

 

We will treat each other and our school with respect 
 

We will do our best at all times 
 

We will be calm and quiet in school and silent when asked 
 

We will tell someone if we are upset or worried 
 

We will be honest 
 

We will be polite and well mannered 
 

We will respond to requests straight away 
 

 

 
 

We promise to be kind and include each other in our play. 
 

We promise to play safe games and play fairly. 
 

We promise never to fight or bully. 
 

We promise to follow instructions straight away. 
 

We promise to talk through our differences and forgive each 
other. 

 

We promise to use our playground zones properly. 
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Appendix 2 
 
Graduated Approach to behaviour at Manor Road 
 
This cycle assumes that strategies such as mentoring, red and yellow 
cards, parental meetings have already been used and that incidents are escalating 
 

Assess Classroom behaviours, red and yellow cards, CPOMS behaviour logs 
to identify patterns. 
 
Consider factors such as health, family background, safeguarding 
risks, relationships with others.  
 

Plan Planning involves pastoral staff, pupil, parents, teacher. 
 
Use assessment results to plan next steps and resources together. 
 
Set Targets for the child and a review date. 

Do Consider support in class/ out of class. 
 
Nurture groups. 
Peer support in class. 
 
Work with the family worker in lesson times. 
 
Ensure class teacher has strategies to work on with the child. 
 

Review Evaluate the impact of the interventions on progress and behaviour 
with the Headteacher, parents and family worker. 
 
Consider seeking advice from other agencies if no progress. 

 

 


